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Istanbul Medipol University adopts it as its responsibility to strengthen and mainstream gender
equality values and perspective within the institution, to ensure that academic and administrative staff
benefit from equal opportunities regardless of gender discrimination, to realize equal opportunities
and gender balance in managers and senior administrative staff, and to create a working and
educational environment that allows individuals to realize their potential and respects diversity and
differences. In this context, the institution aims to eliminate all kinds of behaviors and attitudes that
undermine equality between genders within the institution and to make the egalitarian perspective an
integrated part of the horizontal and vertical institutional structure. In line with this goal, Istanbul
Medipol University Gender Action Plan' has been prepared. The plan specifies the main goals for the
establishment of a gender equality perspective within the institution with a holistic approach and the
steps to be taken to achieve these goals. :

Main objectives

1. To place and strengthen the values and perspectives of gender equality in the horizontal and
vertical institutional structure within the institution, and to support the awareness of
administrative and academic staff and students on this issue.

2. To increase career opportunities for female administrative and academic staff within the
institution, to strengthen the principle of equal opportunities, to produce policies that support
the implementation of gender equality in senior academic and administrative positions.

3. To develop and strengthen a zero-tolerance policy against gender-based discrimination and
violence, harassment and abuse.

4. To support the integration of a gender equality perspective into research and education
curricula.

5. To place a gender equality perspective in Corporate Social Responsibility projects.

1. Toembed and strengthen the values and perspectives of gender equality in horizontal and
vertical institutional structuring, and to support the awareness of administrative and
academic staff and students on this issue.

« To determine the persons responsible for the organization, supervision, coordination and
information sharing of the measures to be taken and the planned actions to be taken in order
to implement the gender equality action plan in all administrative and academic units of the
University; to create a non-hierarchical horizontal structure from the administrative ang
academic staff responsible for the implementation of the action plan.

+ To encourage the use of a non-discriminatory language that supports sociald
unit of the university, to raise awareness for the breaking of stereotypes‘afid T
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To raise awareness of managers, academic and administrative staff about their questions and
duties in the establishment of gender equality values within the institution,to support them
for the realization of these values, to share information on this issue within the institution.
To integrate the values and perspective of gender equality with the goals and objectives of
administrative units, faculties and departments, to produce policies on this subject and to
ensure that existing good examples are disseminated within the institution.

To encourage the establishment of student clubs aiming to spread the perspective and values
of gender equality within the institution and to support such student activities.

2. To increase career opportunities for female administrative and academic staff within the
institution, to strengthen the principle of equal opportunity, to produce policies that
support the implementation of gender equality in senior academic and administrative
positions.

To conduct due diligence on the distribution of men and women among the academic and
administrative staff within the institution.

To develop and implement policies that encourage the increase in the number of female staff,
researchers and students in administrative and academic units where the number of women
is low.

Develop policies to support the increase in the number of female administrative and
academic staff working in executive positions .

To strengthen the application of the principle of 'equal pay for equal work' between male and
female staff performing the same work.

- To produce political substitutes that support women academics and research students in areas

where the number of women researchers and womenacademics is low.
To produce policies that support the participation of male academics and research students
in areas where the number of male researchers and academic staff is low.

3. To develop and strengthen a zero-tolerance policy against gender-based discrimination
and violence, harassment and abuse.

L]

To share information within the institution in order to raise awareness of academic,
administrative staff and students on gender-based violence, harassment and abuse.
Toestablish policies to combat gender discrimination, violence, harassment and abuse within
the institution.

To promote the university's zero-/tolerance policy against gender-based discrimination and
violence, harassment and abuse among university staff and students.

To share information about mobbing to raise the awareness of academic and administrative
staff and to produce and implement policies against actions involving mobbing.

4. To support research and educationcurricula in terms of gender equality.
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To encourage the opening of courses on gender equality in the university elective course
pool.
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To encourage academic staff to open courses in departments on gender equality and the
relations of gender equality with different fields.

To support collaborations between different departments and faculties in order to include
courses on gender equality in curricula.

To encourage academic staff to establish a gender equality perspective in the courses
included in the educational curricula of the departments,to disseminate good examples, to
support the sharing of knowledge and experience among academic staff in this regard.

To ensure the reduction of practices that cause gender-based discrimination in applied
courses, to support the increase of practices that emphasize equality and respect for
differences, to spread good examples.

To encourage academic studies and research on gender equality and its relations with
different fields, to support gender to be an integrated part of research.

5. To establish and strengthen the perspective of gender equality in social responsibility
projects.

To carry out studies to integrate gender equality perspectives and values into the social
responsibility projects of the university.

To establish collaborations with external stakeholders (municipalities, NGOs, companies,
state institutions and international organizations) for the establishment of gender equality
throughout society, to produce joint studies.
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ISTANBUL MEDIPOL UNIVESITESI
TOPLUMSAL CINSIYET ESITLIGI EYLEM PLANI

Arahlik 2021

istanpul Medipol Universitesi, toplumsal cinsiyet esitligi degerleri ve bakis agisinin kurum
igeriginde giiclendirilmesi ve ana akimlagtirilmasini, akademik ve idari personelin cinsiyet
ayrinu gozetmeksizin esit firsatlardan yararlanmasini, ydnetici ve st diizey idari kadrolarda
firsaf esitliginin ve cinsiyet dengesinin hayata gegirilmesini. bireylerin potansiyellerini
gercdklestirmeye olanak saglayan, gesitlilik ve farkhiliklara saygr duyan bir calisma ve egitim
ortaninin  olusturulmasim sorumlulugu olarak kabul etmektedir. Bu baglamda kurum
iceriginde cinsiyetler arasinda esitligi zedeleyen her tiirlii davranis ve tutumun ortadan
kaldinlmasin ve esitlikei bakis agisimin yatay ve dikey kurumsal yapilanmamn biitiinlesik bir
parggst haline getirilmesini hedeflenmektedir. Bu hedef dogrultusunda ‘Istanbul Medipol
Universitesi Toplumsal Cinsiyet Eylem Plant”™ hazirlanmistr. Plan, biitiinciil bir yaklagim ile
toplymsal cinsiyet esitligi bakis agisimin kurum igerisinde yerlesmesi i¢in ana hedefleri ve bu
hedeflere ulasmak i¢in atilacak adimlar1 belirtmektedir.

Ana fhedefler
1. Kurum igerisinde toplumsal cinsiyet esitligi deger ve bakis agisim yatay ve dikey
kurumsal yapilanmaya yerlestirmek ve giiglendirmek, bu konuda idari ve akademik
personel ile dgrencilerde toplumsal cinsiyet esitligine yonelik farkindahk olusmasini
desteklemek.

2. Kurum igerisinde kadin idari ve akademik personel igin kariyer olanaklarini arttirmak,
firsat esitligi ilkesini giiglendirmek, iist diizey akademik ve idari pozisyonlarda
cinsiyet esitliginin hayata gegirilmesini destekleyen politikalar tiretmek.

Cinsiyet temelli aynnmcilik ve siddet, taciz ve istismara kargi sifir-tolerans politikasi
gelistirilmek ve gliglendirmek.

4. Arastirmalara ve egitim miifredatlarina toplumsal cinsiyet esitligi bakig agisinin
entegre edilmesini desteklemek.

5. Kurumsal Sosyal Sorumluluk projelerine toplumsal cinsiyet esitligi bakis agisini
yerlestirmek. -
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1. Kurum icerisinde toplumsal cinsiyet esitligi deger ve bakis agqisim yatay ve dikey
urumsal yapilanmaya yerlestirmek ve giiclendirmek, bu konuda idari ve akademik
ersonel ile 6grencilerde toplumsal cinsiyet esitligine yonelik farkmdallk olusmas
esteklemek R

organizasyonu. denetimi, koordmasvonu ve bilgi payiaﬁlrmx;L

\,D belirlemek: eylem planinin hayata gegirilmesinden sorumlui id

7 persont,lden hiyerarsik olmayan yatay bir yapilanma olugturmak. 4\
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Universitenin her biriminde toplumsal cinsiyet esitligini deqtekleyé )

,\‘g yapmayan bir dilin kullanilmasini tegvik etmek, stereotiplerin ve ony ahys
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i¢in farkindalik olugturmak. bu konularda bilgi tretmek ve kurum igerisinde bu
bilgileri yaygmlastirmak.

Yoneticilerin, akademik ve idari personelin toplumsal cinsiyet esitlifii degerlerinin
kurum igerisinde yerlesmesindeki sorumluluk ve gorevleri konusunda farkindaliklarin
arturmak, bu degerlerin hayata gegirilmesi igin onlan desteklemek, bu konuda kurum
i¢i bilgi paylasiminda bulunmak.

Toplumsal cinsiyet esitligi degerlerini ve bakis agisini idari birimlerin, fakiiltelerin ve
bolimlerin hedef ve amaglan ile biitiinlesik hale getirmek, bu konuda politikalar
iiretmek ve mevceut iyi 6rmeklerin kurum igerisinde yayginlastiriimasim saglamak.
Toplumsal cinsiyet esitligi bakis agist ve degerlerinin  kurum igerisinde
vayginlagtirilmasini hedefleyen 6grenci kuliiplerinin kurulmalarim tesvik etmek, bu
tiirde 6grenci faaliyetlerini desteklemek.

Ve i __ Y

urum icerisinde kadin idari ve akademik personel icin kariyer olanaklarni
rttirmak, firsat esitligi ilkesini giiclendirmek, iist diizey akademik ve idari
ozisyonlarda cinsiyet esitliginin hayata gecirilmesini destekleyen politikalar
retmek.
Kurum igerisinde akademik ve idari personel arasinda kadin erkek dagilimma yonelik
durum tespiti yapmak.
Kadin sayisinin az oldu@u idari ve akademik birimlerde kadin personel, aragtirmaci ve
Ggrenci sayilanmn artmasini tegvik eden politikalar gelistirmek ve uygulamak.
Yonetici pozisyonlarinda ¢alisan kadin idari ve akademik personel sayilarimn
artmasini desteklemek amactyla politikalar geligtirmek.
Aym isi yapan kadin ve erkek personel arasinda ‘esit ige esit dcret” ilkesinin
uygulanmasini giiglendirmek.
Kadin aragtirmacit ve kadin akademisyen sayisimn az oldugu alanlarda kadin
akademisyenleri ve arastirmaci dgrencileri destekleyen politikalar firetmek.
Erkek arastirmaci ve akademik personel sayilarinin az oldugu alanlarda erkek
akademisyenlerin ve aragtirmaci $grencilerin yer almalarim destekleyen politikalar
liretmek.

Cinsiyet temelli ayrimcilik ve siddet, taciz ve istismara kars: sifir-tolerans politikasi
relistirmek ve giiclendirmek.

Cinsiyet temelli siddet, taciz ve istismar konularinda akademik, idari personel ile
dgrencilerin farkindahgim yiikseltmek amaciyla kurum igerisinde bilgi paylagiminda
bulunmak.

Kurum igerisinde cinsiyet temelli ayrimeilik, siddet, taciz ve istismarla miicadele i¢in

politika olusturmak.

Universitenin cinsiyet temelli ayrimeilik ve siddet, taciz ve istismara karsi sifir- A
tolerans politikasini tiniversite personeli ve 8grencileri arasinda yayginlagtirmak. H '
Mobbing hakkinda akademik ve idari personelin farkmdahgnz \'ﬁk‘;cltic.i bilgi B,.

ntegre edilmesini desteklemek f
Universite segmeli ders havuzunda toplumsal cinsiyet e:sri,l[
agilmasimi te:;,\f]k etmek. 3,

(@ =

(‘\ Goziepe Mahalles: Atatiirk Caddesi No 40/16 Beykoz / ISTAN BUL




th

S Y

- 05113 7
BIPO : “5.113 Ekim 2022

Toplumsal cinsiyet esitligi ve toplumsal cinsiyet esitliginin farkh alanlarla iligkileri
{izerine bdliimlerde derslerin agilmasi i¢in akademik personeli tesvik etmek.
Toplumsal cinsiyet esitligi tzerine derslerin miifredatlarda yer almast i¢in farkh bdlim
ve fakiilteler arasinda ig birliklerini desteklemek.

Boliimlerin egitim miifredatlarinda yer alan derslerde toplumsal cinsiyet esitligi bakis
acistin  yerlestirilmesi igin akademik personeli tegvik etmek, iyi &rnekleri
yaygmlastirmak. bu konuda akademik personel arasinda bilgi ve deneyim paylasimmmi
desteklemek.

Uygulamali derslerde cinsiyet temelli aynmeihia sebep olan uygulamalarin
azalulmasim sa@lamak, esitligi ve farkhliklara saygiyi 6ne ¢ikaran uygulamalarin
artmasint desteklemek, iyi 6rnekleri yayginlastirmak.

Toplumsal cinsiyet esitligi ve farkl alanlarla iligkileri tizerine akademik ¢aligmalar ve
arastirmalar yapilmasini tegvik etmek. toplumsal cinsiyeti aragtirmalarin biitlinlesik bir
pargasi olmasim desteklemek.

bosyal sorumluluk projelerinde toplumsal cinsiyet esitligi bakis agisim yerlestirmek
e giiclendirmek.
Universitenin sosyal sorumluluk projelerine toplumsal cinsiyet esitligi bakis agist ve
degerlerini entegre etmek i¢in ¢alismalar yuriitmek.
Kurum dis1 paydaslarla (belediyeler, STKlar, sirketler, devlet kurumlarn ve uluslararas:
kuruluslar) toplumsal cinsiyet esitliginin toplum genelinde yerlesmesi i¢in is birlikleri
kurmak, ortak ¢aligmalar tiretmek.

Tel: (216) 681 1500 Faks: (212) 531 7555




